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SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 

BOARD AGENDA ITEM:   Call to Order 

Study Consent Supt.’s
Session Action          Business  Informational Report 

1. Roll Call
2. Flag Salute
3. Review of Agenda

  Additional Information Attached Fiscal Impact/Fund Source: N/A 
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SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 

BOARD AGENDA ITEM   Audience 

Study Consent Supt.’s
Session  Action           Business                      Informational Report 

Time is provided for communications and /or individuals to address the Board of Directors. 

  Additional Information Attached Fiscal Impact/Fund Source: N/A 
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06.28.21 Public Input 
Name:  Leslie Berthelson  
Subject:  Masks for next year  
More Details:  I am asking the board to please either make masks optional for students or even better, please take away 
the mask requirement. Our students have been through enough this past year and a half and normalcy is what they 
need. Statistics show that kids do not pass covid like adults do and if they were to get it, it is not a health risk for them. 
By the time school starts in September, the majority of adults will have been vaccinated (including teachers.) Other 
states have been fully open for school since September with minimal to no restrictions and have had a successful school 
year. It's time that we stand up and fight for our children's rights and end the mask mandate for school. Again I please 
ask you to vote to either end the mandate or make it optional for next year. Thank you. 
 
Name:    Jami 
Subject:  I have serious concerns about the new sexxx ed, critical culture, and especially mask or vaccine requirements 
for next school year.  
More Details:  My family & ethnicity have common & serious side effects for vaccines, I’ve already lost a 6mo old to 
vaccines. My gender poses high side effect risks as well. Having had Covid, I suffered loss of breath & balance more often 
than I can count way worse with masks. On top of lung issues was dermatology issues. On a more serious note critical 
culture leaves a lot to be broken down & takes over before being thrown into our schools. Addiction needs more 
attention. Then there’s sexxx ed with graphic pics with detailed genitalia that says (paraphrasing here) that is youth 
aren’t having enough sex that an adult should instruct & help them understand masturbation. That’s pedophilia. I will 
pull my kids from public school & go back to homeschooling if any of these things happen in sultan schools. 
 
Name:  Rachel McGowan 
Subject:  End mask mandate, CRT and sex education 
More Details:  I am concerned as a parent who has 3 children in SSD about the mask mandate and how unsafe is to 
children's well being to continue this. Please make masks optional. I would like to be assured that I get a copy of the 
curriculum for the high school, middle and elementary schools for next year 2021-2022 school year, especially including 
the sexual ed program contents before all of my children start school as well as book lists of books your board approved. 
Thank you in advance for your help and understanding. 
 
Name:  Ashley Broomfield 
Subject:  Mask mandate 
More Details:  I have children are in the SSD. I would like masks to be optional as it should be a parents right to choose. 
Its causing harm to our children mentally, physically and they have had a rough time in class because they are muzzled. 
Please end the mask mandate and do what is right for our children. Thank you. 
 
Name:  Tanya G. 
Subject:  Masks optional for 21-22 school year 
More Details:  Please make masks optional for the 21-22 school year in Sultan Schools. I have four children in multiple 
schools in the district. We are planning to remove them from in class school if the masks will be required. They are 
incredibly harmful for growing children's health and well being overall. My children have constant headaches and 
mental health issues because of this mask mandate. Please make masks optional. Thank you for your time. 
 
Name:  Matthew Rift 
Subject:  Mask mandate 
More Details:  My child gets quite ill from the masks you are mandating. He has had to lie down at home with severe 
headaches. Science and studies show masks are not necessary and harmful to children in many ways. Please remove the 
mask mandate and let my son breath and be healthy again. 
 
Name:  Katie Brown 
Subject:  mask mandate 
More Details:  I am requesting that the school board remove the mask mandate for our children. They have suffered 
enough and you need to do what is best for them. Thank you. 
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Name:  Lily M. 
Subject:  Np more masks please 
More Details:  Dear board, Please do not make our kids wear masks anymore in class. My daughter is struggling in 
school and data exists that shows masks do not work. Please listen to the parents and look other states that are mask 
mask free, open schools and HAPPY KIDS! Thank you for reading my message. 
 
Name:  Josh Tellman 
Subject:  Mask mandate 
More Details:  Mask mandates are not necessary for our children. We have two sons who both are miserable even with 
half days wearing masks. Stop making healthy children suffer and become sick with masks! 
 
Name:  Marcie W. 
Subject:  Stop making kids wear masks! 
More Details:  I am very unhappy to hear masks will be mandated this next school year. This is terrible for kids health 
and ability to learn. As a parent I think you should reconsider masks and lets parents decide. Your here to listen to 
parents and help our kids. They hate masks! 
 
Name:  Becky Hurley  
Subject:  Masks in school  
More Details:  My hope for the coming school year is that masks will not be required. There are many studies debating 
effectiveness. In my opinion they are unhealthy. They also limit needed social interaction. This year my son started 
middle school after completing 5th grade at GBE. I asked him if he wanted money to purchase a yearbook He laughed at 
me and said, “Why would I want a yearbook Mom? This year sucked and I wouldn’t recognize anyone anyway.” 
 
Name:  Wendy M. 
Subject:  remove mask mandate 
More Details:  Hi, My child goes to Gold Bar Elementary within the Sultan school district. I would like to know why masks 
are still being mandated. My partners and I feel they are not helpful for children and in fact are causing great harm. I 
know of hundreds of testimonials to side effects from wearing masks and my daughter is one of them. I worry my 
daughter will have to be in school fulltime while unable to breath. She has chronic headaches from being forced to wear 
face masks. Its terrible that this is being forced on children and unconstitutional. How can anyone still be supporting this 
and care about kids? As a mother I am pleading with the school board to please remove the face mask requirement for 
the 2021-2022 school year. I don't know how she will be able to cope with her face being covered so she cant breath for 
another school year, especially as its planned that it will be full time hours. She will end up sick and I will have to come 
take her home. Think about the children and not politics. You can make this decision and do what is right. We want 
school board members that represent children's well being and education. I appreciate your time. Sincerely, Wendy 
Mcintyre 
 
Name:  Thomas 
More Details:  Greetings, I have a son and daughter in the middle and high school in Sultan. My wife and I would like to 
ask that masks not be mandated this coming fall. My understanding is the school district has the authority to make 
masks optional. I hope you do the right thing for our children as masks are harmful for the growth and development of 
children. Both of my children who were healthy for years before masks would come home after even a few hours with 
masks on very sick. It would take hours before they were well again if at all. They are lacking oxygen and the ability to be 
heard in class. They often cannot hear teachers when they speak. As a result grades have dropped for both of them 
when they were straight A students. My wife has had to come home early to take care of them from work on a weekly 
bases because they were sick and needed to be taught the entire lesson at home that they missed in class. Masks are 
proven to be actually be giant germ pools and don't protect against anything. Please let our kids breath. We are 
considering switching schools or home schooling if this mask mandate continues. Thank you for your time. 
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SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 

BOARD AGENDA ITEM:  Consent Agenda 

Study Consent Supt.’s
Session Action          Business  Informational Report 

1. Minutes Approval
2. Personnel Action Report
3. Accounts Payable Vouchers and Estimated Payroll

  Additional Information Attached Fiscal Impact/Fund Source: N/A 
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Minutes        
Page 1 of 3 

SULTAN SCHOOL DISTRICT NO. 311 

05.24.21 Agenda 
Meeting Minutes 

7:00 PM via Zoom Sultan, Washington 98294 
In compliance with the emergency order and subsequent proclamation issued by the Governor of the 
State of Washington. Instructions for the public to listen to the Board Meeting online: zoom 
link: https://sultanschools.zoom.us/j/96591070892. By phone: Dial 1 (253)215-8782, Meeting ID: 965 
9107 0892. If you are unable to dial in remotely then there will be a speakerphone outside of 
the Techlab, Rm 402, located at 301 High Avenue, Sultan, WA 98294. This speakerphone will provide 
one-way communication only. Please maintain social distancing. In compliance with the Americans 
with Disabilities Act, individuals needing special accommodations (including ancillary communications 
aids, and services) during this meeting should notify the District Office three working days prior to 
Board meeting. 

A. CALL TO ORDER / ROLL CALL / FLAG SALUTE / REVIEW OF AGENDA 
1. Roll Call 

i. Present: Russ Sumpter, Cindy Buoy, Ed Husmann, Kate Roesler, Mike Varnell 
2. Call to Order: 

i. Chairman Sumpter called the meeting to order at 7:01 pm  
3. Review of Agenda 

i. There were no changes to the agenda.  

B. AUDIENCE 
1. Aaron Day, Heather Martens, Pat and Orrin Robbins, and Heather Collins requested allowing 

additional vehicles at the 2021 graduation drive-thru parade. Chairman Sumpter requested 
that the graduation committee provide considerations for additional vehicles for families.  

C. CONSENT AGENDA 
1. Mike Varnell motioned to approve the consent agenda. Cindy Buoy seconded the motion. 

The motion passed unanimously by roll call vote 
i. 04.26.21 and 05.10.21 Minutes Approval 

ii. Approval of May 24, 2021 Personnel Action Report 
iii. Approval of May 24, 2021 Accounts Payable Vouchers and Payroll 

D. FINANCIAL REPORT 
1. Daniel Baller presented the May financial report. The scope of ALE and dropout 

reengagement was higher than anticipated. The general fund balance history includes new 
monies for enrollment and transportation stabilization that were not included in last 
month’s financial report. In June, there will be a transfer from the Capital Projects Fund to 
the General Fund for approximately $322,000 due to staff costs. 

E. PRESENTATIONS 
1. Committee and Association Reports 

i. There were no committee or association reports. 
F. BUSINESS 
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The Board decided to vote on the first four business items in addition to the sixth business item at one 
time. Those agenda items are as follows: 1. Letter of Engagement; 2. Note Purchase Agreement; 3. 
Resolution 20-06 Sale of Revenue Anticipation Note; 4. Resolution 20-07 Transfer of Excess LGO 
Proceeds from Capital Projects; and 6. Resolution 20-09 Authorized Signatures for Transportation 
Cooperative Agreement. The Board did not have any confusion or questions regarding the 
aforementioned agenda items.  

1. Letter of Engagement - Foster Garvey PC 
i. Ed Husmann motioned to approve the Letter of Engagement for Foster Garvey PC. 

Kate Roesler seconded the motion. The motion passed unanimously by roll call vote.  

2. Note Purchase Agreement 
i. Cindy Buoy motioned to approve the Note Purchase Agreement. Ed Husmann 

seconded the motion. The motion passed unanimously by roll call vote.  

3. Resolution 20-06 Sale of Revenue Anticipation Note 
i. Cindy Buoy motioned to approve Resolution 20-06 Sale of Revenue Anticipation 

Note. Ed Husmann seconded the motion. The motion passed unanimously by roll call 
vote.  

4. Resolution 20-07: Transfer of Excess LGO Proceeds from Capital Projects Fund to General 
Fund 

i. Ed Husmann motioned to approve Resolution 20-07 Transfer of Excess LGO Proceeds 
from Capital Projects Fund to General Fund. Kate Roesler seconded the motion. The 
motion passed unanimously by roll call vote.  
 

5. Resolution 20-08: Student Academic and Well-Being Recovery Plan 
i. Superintendent Chaplik presented the Academic and Well-Being Recovery Plan 

required by OSPI. The District will review and make adjustments to the plan as 
needed in November of 2021 and April of 2022. 

ii. Ed Husmann motioned to support the plan. Cindy Buoy seconded the motion. The 
motion passed unanimously by roll call vote.  

6. Resolution 20-09: Authorized Signatures for Transportation Cooperative Facility 
i. Cindy Buoy motioned to approve Resolution 20-09 Authorized Signatures for the 

Transportation Cooperative Facility. Ed Husmann seconded the motion. The motion 
passed unanimously by roll call vote.  

7. Partnership: Sultan Virtual Academy/Spokane Virtual Learning 
i. Dan Chaplik presented the partnership agreement with Spokane Virtual Learning for 

online virtual learning opportunities for Sultan Virtual Academy students. 
ii. Cindy Buoy motioned to approve the partnership agreement with Spokane Virtual 

Learning. Mike Varnell seconded the motion. The motion passed unanimously by roll 
call vote.   

 
8. Data Sharing Agreement: Sultan SD & Boys & Girls Club 
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i. Boys and girls club going after 2 grants. Used aim (academic intervention and 
mentoring). B& g club get permission to get data to check student progress. The 
data will match up to a number and no students names will be attached to the data. 

ii. Cindy motioned. Mike Varnell seconded. The motion passed unanimously by roll call 
vote.  

9. Proposed Changes to Policy 1221 
i. Dan Chaplik presented proposed changes to policy 1221. The Board voiced concerns 

with not having and having Directors participate in negotiations. Kate Roesler 
requested the addition of the words ‘community members’ to the first sentence in 
section one. The Board had no objection to that addition. Chairman Sumpter 
requested an amendment to the proposed change in section five to read, “The 
superintendent will make the board aware of all labor negotiation schedules with as 
much advance notice as possible. Board members are welcome to attend periodic 
negotiating sessions as an observer.”  

ii. Cindy buoy motioned to adopt the changes the Chairman Sumpter proposed. Mike 
Varnell seconded the motion. Ed Husmann and Kate Roesler voted against the 
motion. Cindy Buoy, Mike Varnell, Russ Sumpter voted in favor of the motion. The 
motion carried. Ed Husmann stated for the record that he believes that it is 
inappropriate for Mike Varnell and Russ Sumpter to vote on the issue.  

G. SUPERINTENDENT’S REPORT 
1. Other Items 

i. COVID Vaccine Clinic - SMS/SHS Campuses Ages 12-17 
1. The District is hosting a Covid Vaccine Clinic for Invara Pharmacy on the SMS 

and SHS Campuses. The board recommended that students have access to 
the vaccine if they would like to be vaccinated, especially if they ride the bus 
to and/or from school.   

2. Committee/Conference Reports 

H. EXECUTIVE SESSION     _____Yes   / __x__ No 

I. ADJOURNMENT 
1. With no further business to attend to, at 7:58 pm, Chairman Sumpter adjourned the 

meeting.  

Cassie Plummer, Recording Secretary 
 
 
 

 Russ Sumpter, Chairman 

Dan Chaplik, Superintendent   
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SULTAN SCHOOL DISTRICT NO. 311 

06.14.21 Study Session 
Meeting Minutes 

7:00 PM via Zoom Sultan, Washington 98294 
In compliance with the emergency order and subsequent proclamation issued by the Governor of the 

State of Washington. Instructions for the public to listen to the Board Meeting online: zoom 
link: https://sultanschools.zoom.us/j/92791332248. By phone: Dial 1 (253)215-8782, Meeting ID: 927 

9133 2248. If you are unable to dial in remotely then please contact Cassie Plummer, Superintendent's 
Secretary at cassie.plummer@sultan.k12.wa.us. In compliance with the Americans with Disabilities Act, 

individuals needing special accommodations (including ancillary communications aids, and services) 
during this meeting should notify the District Office three working days prior to Board meeting. 

 
A. CALL TO ORDER / ROLL CALL / FLAG SALUTE / REVIEW OF AGENDA 

1. Roll Call 
i. Present: Russ Sumpter, Cindy Buoy, Ed Husmann, Mike Varnell, Kate Roesler. 

2. Call to Order 
i. Chairman Sumpter called the meeting to order at 7:01 pm. 

3. Review of Agenda 
i. Superintendent Chaplik corrected an error on page 11, the Agenda Item form 

providing background information for Resolution 20-10, that incorrectly listed a 
fiscal impact of $20,000. The correct amount of the fiscal impact of Resolution 20-10 
is $200,000.  

B. AUDIENCE 
1. Chantal Davison provided public input to the Board and asked if students would be required 

to wear masks next year and also voiced concern about the new sexual education laws.  

C. CONSENT AGENDA 
1. Mike Varnell motioned to approve the Consent Agenda. Ed Husmann seconded the motion. 

The motion passed unanimously by roll call vote.  
i. Approval of June 14, 2021 Personnel Action Report 

D. BUSINESS 
1. Resolution 20-10: GF-CPF Transfer Resolution 

i. The Board did not have any questions regarding Resolution: 20-10 Transfer 
Resolution from General Fund to Capital Projects Fund.  

ii. Ed Husmann motioned to approve resolution 20-10. Cindy Buoy seconded the 
motion. The motion passed unanimously by roll call vote.  

E. STUDY SESSION 
1. Technology Levy Update 

i. Dave Moon, Technology Coordinator, and Brianne Loomis, Technology Teacher on 
Special Assignment, presented updated information on the technology levy and how 
the District is utilizing those funds. The goals with the levy were to catch up from the 
technology audit outcomes and create support and maintenance systems. The three 
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areas of focus for tech levy expenditures are: infrastructure, learning supports, and 
staff support. The Technology Team discussed how they continued to support their 
goals by fulfilling tech levy promises and support remote learning through three 
pillars: infrastructure, learning support, and staff support. While the 2020-2021 
goals shifted to remove barriers and support remote learning for students, families, 
and staff during the pandemic, the focus for next year will return to fulfilling levy 
promises and maintaining sustainable equipment replacement cycles.   

2. 2021 SHS Graduation 
i. Sarita Whitmire-Skeith and Charlie Weaver presented 2021 Graduation Information. 

The Graduation Committee adjusted the allowable vehicles per family to increase 
from one vehicle to two vehicles.  The ceremony will be broadcast on Turkpride.tv 
and on the SHS Facebook pages. Mr. Jackie Harris is the faculty speaker for the class 
of 2021.  

F. SUPERINTENDENT’S REPORT 
1. Other Items 

i. The Revenue Anticipation Loan is read to process tomorrow for the Transportation 
Cooperative Facility.  

2. Committee/Conference Reports 

G. EXECUTIVE SESSION     __x___Yes   / _____ No 
1. At 8:01 pm, the Board adjourned to Executive Session to review the performance of a public 

employee and collective bargaining for 20 minutes.  Chairman Sumpter clarified that the 
Board was in Executive Session until 8:16 pm and then went into a Closed Session from 
8:16-8:31 pm.    

2. At 8:31 pm, with no further business to attend to, Cindy Buoy motioned to adjourn 
executive session. Mike Varnell seconded the motion. The motion passed unanimously by 
roll call vote.   

H. ADJOURNMENT 
1. With no further business to attend to, at 8:32 pm, Cindy Buoy motioned to adjourn. Mike 

Varnell seconded the motion. The motion passed unanimously by roll call vote.  

Cassie Plummer, Recording Secretary 
 
 
 

 Russ Sumpter, Chairman 

Dan Chaplik, Superintendent   
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 Personnel Action Report
June 28, 2021

CERTIFICATED
EMPLOYMENT OFFER:
Name Effective Date Position Location
Cory Andretta-Pierce 9/1/2021 ELA/SS Teacher SHS
Monika Marsh 9/1/2021 Kindergarten Teacher SHS

LIMITED CERTIFICATE OR
OUT of ENDORSEMENT Teaching
Amy Verner 2020-2021 School yr. English Endorsement SVA Strategic 

   Reading

SUPPLEMENTAL CONTRACT/STIPEND Location

Stipend/Post 
Season/ 
Longevity

Name Effective Date Position/Stipend Purpose
Adelia Franklin 9/1/2021-6/17/2021 SEA Mentor SES $300.00
Ben Murphy 6/21/2021-8/17/2021 Summer Fitness Center Suprvisor SHS $1,248.00

CHANGES
Name Effective Date Position Location From  - To

RESIGNATION/TERMINATION/LEAVE OF ABSENCE
Name Effective Date Position Location
Will Watson 8/31/2021 Special Education Teacher SES
Michael Sandberg 8/31/2021 SVO/ CTE Work Based Learning SVO
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 Personnel Action Report
June 28, 2021

CLASSIFIED:
EMPLOYMENT OFFER
Name Effective Date Position Location Hrs/week
Angie Heath 9/2/2021 Library Paraeducator 1 SES 32.5
Cassie Auckland 9/2/2021 Office Assistant SMS 25.0
Melissa Garry 9/2/2021 Office Assistant SHS 32.5
Benjamin Reed 9/2/2021 Bus Driver Transportation 21.5

CLASSIFICATION CHANGE/CHANGE IN HOURS/CHANGE IN LOCATION Hours
Name Effective Date Position Location From-To
Tonia Boyd 9/2/2021 Library Paraeducator 1 SMS

NON-Staff Coaching Stipends

Stipend/Post 
Season/ 
Longevity

RESIGNATION/TERMINATION/LEAVE OF ABSENCE
Name Effective Date Position Location
Matt Blair 6/16/2021 Assistant Girls Soccer Coach SHS
Ryan Schaeffer 6/16/2021 Head Girls Soccer Coach SHS
Maddie Fisher 8/31/2021 Paraeducator 1 SES
Sandy George 8/31/2021 Paraeducator 1 SHS
Katelyn Roeder 8/31/2021 Paraeducator 1 SHS
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 SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 
 

BOARD AGENDA ITEM 
 

Meeting Date                Agenda Item No. 
 
            
 
 Study   Consent         Supt.’s
 Session                 Action            Business                          Informational  Report 
 
 
AGENDA ITEM:   Approval of June 2021 AP Vouchers & Warrants 
     
     
PERSONNEL INVOLVED:  Janie Miller, Accounts Payable 
 
     
BACKGROUND: 
Upon approval of the warrants dated 6/4/21 and 6/8/21 the listing of warrants shall be placed on file as a matter of 
public record. 
 
 
RECOMMENDATION:  
The administration recommends the Board of Directors approve the payment of warrants in the following amounts: 
 
 
ACCOUNTS PAYABLE 
 
Paydate  Fund          Voucher Dollars Voucher Numbers Accounts Payable Totals   
06/04/21 GEN  $  202,546.66 144125 – 144178 GEN:$228,136.95 
06/08/21 GEN  $   25,590.29 144184 – 144184 
 
06/04/21 CAP  $   98,965.38 144179 – 144179 CAP:$ 98,965.38 
  
06/04/21 ASB  $    3,593.44 144180 – 144183 ASB:$  4,489.06 
06/08/21 ASB  $      895.62 144185 - 144185 
 
 
  
   Additional Information Attached   Fiscal Impact/Fund Source: 
          
 
BOARD ACTION:       NOTES:   
 M

otion 

Second 

Aye 

N
ay 

Abstain 

O
ther 

Sumpter       

Varnell       

Buoy       

Husmann       

Roesler       
 

6-28-21  
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SULTAN SCHOOL DISTRICT No. 311 
Sultan, Washington 

 
BOARD AGENDA ITEM :   Presentations 

 
 
 
 Study   Consent        Supt.’s
 Session  Action           Business                      Informational  Report 
 

1. Committee / Association Reports 
2. Good News of the District 
3. Student Services Report 
4. Etc. 

 
 
   Additional Information Attached   Fiscal Impact/Fund Source: N/A 
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SULTAN SCHOOL DISTRICT No. 311 
Sultan, Washington 

 
BOARD AGENDA ITEM :  Business 

 
 
 
 Study   Consent        Supt.’s
 Session  Action           Business                      Informational  Report 
 
 
PRESENTERS: Various 
 
 
 
   Additional Information Attached   Fiscal Impact/Fund Source: N/A 
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SULTAN SCHOOL DISTRICT No. 311 
Sultan, Washington 

 
BOARD AGENDA ITEM   DATE: 

       
D 

 

 Study 
Session  

Consent 
Agenda Business  Informational  

Superintendent’s 
Report 

 
AGENDA ITEM: 
 
 

 

PERSONNEL INVOLVED: 
 
 

 

BACKGROUND: 
 
 
 
 
 
 
 
 
 

 

RECOMMENDATION: 
 
 
 

 

 
 Additional Information Attach

Fiscal Impact/Fund Source: 
  
 
 

BOARD ACTION: NOTES: 

 M
ot

io
n 

Se
co

nd
 

Ay
e 

N
ay

 

Ab
st

ai
n 

O
th

er
 

Sumpter       
Varnell       
Buoy       
Husmann       
Roesler       
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Club has a faculty advisor.

Club has an elected (asb) student officer if applicable.

Club has a written constitution and/or bylaws.

Club has requested official status before ASB/BLT.

SkillsUSA Club approval

Karissa Kelley, 

CTE classes are required to be connected with a CTSO (Career
and Technnical Student Organization). We have tried several
different ones but with the size of our school many students are
doing multiple Clubs/Athletics. So rather than have many CTSOs
for our CTE classes we have decided to use SkillsUSA to bring
together our STEM, Business and Marketing, and Skilled and
Technical Sciences classes under one CTSO, SkillsUSA. This
way we have a larger group and we can focus on competitions in
a variety of areas.

Please approve SkillsUSA to be a club at SHS.

✔ ✔

✔

✔

✔



We asked students,  

parents, teachers, counselors, 

administrators and employers  

why they are involved in SkillsUSA. 

Here’s what they said.

Why SkillsUSA?

PARENTS
Why would parents want their child involved in SkillsUSA?

Their child can:
 Participate in meaningful career exploration.
 Be part of a high-quality peer group.
 Take advantage of internship, mentorship and 

employment opportunities.  
 Learn useful skills to be self-sufficient and  

self-supporting.
 Discover opportunities for scholarships,  

grants or prizes.
 Avoid unnecessary student loan debt.  
 Become a more highly engaged student and citizen.
 Make education and career choices that are  

validated by industry.
 Develop career readiness skills like effective 

communication, teamwork and problem solving.

TEACHERS 
Why would teachers want to advise a SkillsUSA chapter?

Teachers can:
 Use intentional strategy/guided instruction in 

SkillsUSA Framework integration. 
 Align their teaching vision with SkillsUSA 

programming.
 Demonstrate their belief that every student has  

value and purpose. 
 Motivate all students to reach their potential.
 Provide practical tools to ensure every student  

is career ready.
 Save time by using SkillsUSA’s turnkey  

educational resources.
 Receive administrator/community support for  

their training program. 
 Earn state and national recognition and chapter/

program grants.
 Participate in professional development and  

peer-to-peer networking.
 Connect with program graduates/alumni for  

program support.
 Measure student growth via SkillsUSA  

certifications and credentials.
 Measure and demonstrate classroom success. 

STUDENTS
Why would students want to join SkillsUSA?

Students can:
 Develop SkillsUSA Framework skills.
 Build confidence.
 Enhance their résumé. 
 Explore career paths.
 Obtain scholarships and work opportunities. 
 Network with peers, teachers, mentors  

and industry representatives.
 Achieve a sense of accomplishment  

and belonging.
 Develop teamwork experience. 
 Practice hands-on application of skills.
 Participate in local, state or national 

competitions.
 Have fun!
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Why SkillsUSA?

14001 SkillsUSA Way, Leesburg, VA 20176  |  www.skillsusa.org

ADMINISTRATORS
Why would administrators want their school  

involved in SkillsUSA? 

Administrators can:
 Provide teachers with support, professional 

development and recognition.
 Gain community support for the school 

and its programs.
 Build positive professional  connections.
 Measure school/program success against  

state and national standards.
 Demonstrate consistent and increased 

achievement.
 Help students build transferable skills. 
 Provide credentialing opportunities for 

students and teachers.
 Create more workforce placements.
 Meet Perkins V and ESSA requirements.

COUNSELORS
Why would counselors want their school involved  

in SkillsUSA? 

Counselors can:
 Identify student interest and develop career 

pathways.
 Support career planning and guidance efforts.
 Help students graduate with workplace 

credentials.
 Foster workplace/work-based learning 

experiences.
 Expand their knowledge of career opportunities.
 Serve students involved in multiple career 

clusters via one organization.
 Support CTE teachers more effectively.

BUSINESS AND INDUSTRY
Why would an employer want to become involved  

in SkillsUSA?  

Employers can:
 Build a pipeline of talented entry-level workers 

for their company and industry.
 Hire students who have learned personal, 

workplace and technical skills.
 Recruit employees who have already earned 

industry or workplace credentials. 
 Retain these skilled employees, saving time and 

ensuring greater profitability.
 Build connections with students who are the 

talent pipeline of the future.
 Build brand loyalty among students who are 

their future customers or employees.
 Create entrepreneurial connections with 

students.
 Network with others within their industry.
 Provide internships, mentorship opportunities  

or apprenticeships.
 Create community networks and build positive 

public relations for their company.

 CALL  844-875-4557Have questions 
about SkillsUSA  
or need online 
support?

Hotline Hours
Monday/Wednesday/Friday Tuesday/Thursday
8:00 a.m. – 5:00 p.m. (ET) 11:00 a.m. – 7:00 p.m. (ET)

H O W  T O  C O N N E C T  EMAIL  operators@skillsusa.org 
for membership and general support.

 CHAT on the membership  
 registration page online at:  
 www.skillusa-register.org.
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ARTICLE I—NAME 
 
The official name of this organization shall be the “Sultan SkillsUSA Chapter.” 
 

 
ARTICLE II—PURPOSES 
 
The purposes of this organization are: 
• To assist local SkillsUSA members in their growth and development. 
• To unite in a common bond without regard to race, color, gender, national origin, age, religion, creed, 

disability, sexual orientation, gender identity or gender expression, students who are enrolled in classes with 
career trade, industrial, STEM and health science objectives. 

• To develop leadership abilities through participation in educational, occupational, civic, recreational and social 
activities. 

• To foster a deep respect for the dignity of work. 
• To assist students in establishing realistic career goals. 
• To help students attain a purposeful life. 
• To create enthusiasm for learning. 
• To promote high standards in all phases of occupational endeavor including, trade ethics, workmanship, 

scholarship and safety. 
• To develop the ability of students to plan together, organize and carry out worthy activities and projects using 

the democratic process. 
• To foster a wholesome understanding of the functions of labor and management organizations and a 

recognition of their mutual interdependence. 
• To create among students, faculty members, patrons of the school and persons in industry a sincere interest in 

and esteem for trade, industrial, STEM and health science education. 
• To develop patriotism through a knowledge of our nation’s heritage and the practice of democracy. 
 

 
ARTICLE III—ORGANIZATION 
 
Section 1. The Sultan SkillsUSA Chapter shall be affiliated with the Sultan Association of SkillsUSA. The chapter 
shall operate in accordance within its charter granted by the Washington association. 
 
Section 2. (For chapters organized into sections) The Sultan chapter shall be organized into classroom sections. The 
section is defined as 10 or more members in a single class; whose teacher serves as the section advisor; having an 
elected set of section officers; and having planned a section calendar of activities. 
 
Section 3. Section and chapter activities shall be coordinated by appropriate executive councils. 
 
Section 4. A section advisory council composed of community leaders from education, management and labor 
shall be appointed by the appropriate school administrator upon recommendation of the section executive 
council. The advisory council shall provide counsel, advice, and assistance to the section in carrying out section’s 
functions. Equal representation shall be given to management and labor. The advisory council shall assist in the 
administration of the SkillsUSA Career Essentials suite. 
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Section 5. All section advisors shall be members of a section advisor’s committee. They shall meet periodically to 
discuss SkillsUSA as it relates to the instructional program. Their advice and counsel shall be transmitted to the 
section executive council(s) through the section advisor. 
 

 
ARTICLE IV—MEMBERSHIP 
 
Section 1. Membership in the chapter shall be open to students enrolled in a coherent series of courses or career 
major that prepares them for further education and/or employment and who are earning credit toward a high 
school diploma/certificate or its equivalent in Sultan that prepares for future study in a career trade, industrial, 
STEM or health science pathway. 
 
Section 2. Chapter membership shall be open to all students without regard to race, color, gender, national origin, 
age, religion, creed, disability, sexual orientation, gender identity or gender expression. 
 
Section 3. State and national membership shall be permitted only through the chapter, and all members of the 
local chapter must be members of the state and national organization. 
 
Section 4. A membership year shall be from Aug. 1 through July 31. 
 
Section 5. Classes of membership which will be recognized are: 
 
Active—Students enrolled in a coherent sequence of courses or career major that prepares them for further 
education and/or employment and who are earning credit toward a diploma/certificate or its equivalent.  
 
Professional—Persons associated with or participating in the professional development of SkillsUSA as 
approved by a state association. Such members shall include but not be limited to: chapter advisors, teacher 
educators and supervisors. Professional members will pay dues as established by SkillsUSA, but members will be 
ineligible to serve as national voting delegates, hold national office or otherwise represent the state association in 
SkillsUSA. 
 
Honorary Life—Individuals who have made significant contributions to the development of SkillsUSA and 
trade, industrial, STEM and health science education whose membership has been approved by the SkillsUSA 
board of directors, upon the recommendations of a state association. Such membership shall not require payment 
of national dues. 
 

 
ARTICLE V—EXECUTIVE COUNCILS 
 
Section 1. There shall be an executive council for each chapter consisting of president, vice president, secretary, 
treasurer and parliamentarian, and a president of each organized section. 
 
Section 2. There shall be an executive council for each organized section with no less than three officers deemed 
appropriate by section members. 
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Section 3. The chapter and section officers of Sultan SkillsUSA shall be nominated and elected by ballot at the first 
regular business session or chapter meeting of each school year. A majority vote of the active members shall be 
necessary to elect an officer. 
 
Section 4. The presidents and vice presidents of the sections and the chapter advisor shall be the chapter 
executive council and shall coordinate overall chapter activities. They shall elect their own officers.  
 

 
ARTICLE VI—CHAPTER MEETINGS 
 
Section 1. Regular section meetings shall be held during the school year.  
 
Section 2. Several section and chapter meetings shall be held during the school year. 
 
Section 3. The appropriate executive council shall meet in advance of every section or chapter meeting. 
 
Section 4. Parliamentary procedure at all meetings will be governed by the current version of Robert’s Rules of 
Order, Newly Revised. 
 

 
ARTICLE VII—VOTING 
 
Section 1. Sultan SkillsUSA members shall exercise their franchise through voting delegates at state conferences if 
allowable by their state association.  
 
Section 2. Each active member in good standing shall have the right to cast his or her vote concerning all section 
and chapter business and election of officers. 
 

 
ARTICLE VIII—FINANCES 
 
Section 1. The chapter will be responsible for state and national SkillsUSA dues, according to the number of 
individual members claimed in each membership classification. 
 
Section 2. The chapter advisor and the section advisor shall be responsible for the finances and will furnish an 
annual audit to the state SkillsUSA director and the membership. 
 

 
ARTICLE IX—LOGO, EMBLEM AND COLORS 
 
The logo, ceremonial emblem and colors of Sultan SkillsUSA shall be that of the national organization. The 
wearing or use of the logo, emblem and colors will be governed by the national organization. 
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ARTICLE X—AMENDMENTS 
 
Section 1. The chapter constitution shall be amended as follows: 
 

 All proposed amendments to the constitution shall be submitted in writing to the chapter executive 
council. 
 

 If the executive council passes the proposed amendment or an amended form of the proposed 
amendment by a majority vote, and the membership votes by two-thirds majority for the amendment, it 
shall be effective. 

 
 
ARTICLE XI—RULES, REGULATIONS AND BYLAWS 
 
Section 1. Such rules, regulations and bylaws as are deemed necessary for the proper conduct of this organization 
shall be adopted. 
 
Section 2. No rules, regulations or bylaws shall be adopted that are contrary to this constitution. 
 
(Items to include in the chapter bylaws include the names of the sections, amount of local, state and national dues, committees and their 
duties, and the function of the advisory council.) 
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ASB meeting  
May 28, 2021 
Meeting Start: 1:03pm 
Present: Ms. Power, Ryan Fields, Joe Day, Faith Kjorsvik, Leecia Bennett 
 

Item Requester Amount Budget Purpose Motion 
PO Golf $273.98 2236 Golf 

Championship 
Approved 

P-Card Class of 2021 $1,149.80 3121 Decorations Approved 
P-Card Class of 2021 Not to 

exceed 
$200 

3121 Decorations Approved 

P-Card Class of 2021 Not to 
exceed 
$200 

3121 Food Approved 

P-Card Class of 2021 $3,023.31 3121 Food Approved 
P-Card Class of 2021 Not to 

exceed 
$300 

3121 Souvenir Approved 

Fundraiser Cheer Earn 
$3,000 

2032 Popcorn Approved 

Fundraiser Cheer Earn 
$3,000 

2032 Car Wash Approved 

PO Cheer $6,000 2032 Camps and clinics Approved 
PO Cheer $10,000 2032 Uniforms Approved 
PO Cheer $400 2032 Shirts, signs, bags Approved 

P-Card Cheer $500 2032 Bows, laces, shorts, 
rain jacket 

Approved 

P-Card Cheer $350 2032 Stunt men shoes Approved 
P-Card Cheer $350 2032 socks Approved 
P-Card Cheer $50 2032 Tie Dye Approved 
P-Card Cheer $3,000 2032 Camp/School 

clothes 
Approved 

Club SkillsUSA   Instating a new 
club 

Approved 

Meeting End: 1:17pm 
 
 
ASB Executive Advisor: 
 
 
ASB Secretary:  
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SULTAN SCHOOL DISTRICT NO. 311 

 GIFTS & DONATIONS RECOMMENDATION 

PLEASE COMPLETE THIS FORM AND RETURN TO THE DIRECTOR OF FINANCE TWO 
WEEKS PRIOR TO DATE OF THE BUSINESS BOARD MEETING. 

 

Date: June 23, 2021 

To:  Board of Directors 

From: Daniel Baller 

          Director of Fiscal, Food Services, and Risk Management 

          Department:  Child Nutrition 

Re:  Recommendation to Accept Gift/Donation     

Please accept the described Gift /Donation offered by: Cascadia Produce 

To be deposited into:  ASB______ General  Fund__X___ in the amount of  $12,102.77 

For the purpose or on behalf of: The District received a donation on 6/23/2021 
in the amount of $12,102.77 from Cascadia Produce to fully pay off all outstanding 
meal balances for past and present students within the District. 

 

Signature_____________________________ Date_________________________ 

 

Board Meeting Date:  June 28, 2021    Approved _______ Denied _______ 
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CWI (The Week Magazine) $15.00/semester
AP Biology $30.00
AP Chemistry $30.00
World Language (Que Tal Magazine) $9.00
Art Class Drawing only $20.00/Semester
Art Class $40.00/Semester
Culinary Arts (CTE Food Handler's Permit) $10.00
Agricultural Technologies/Agricultural Woods/Adv. Ag Tech/Woods $25.00
Health Science/Sports Medicine/Advanced/Human Body Systems $30.00
EvCC Tech Prep (Digital Communications and/or Personal Finance) $50/Credit

Parking Fee $50.00 per year

PE Fee (uniform) $20.00
Sports Medicine Club Fee $40.00
Band/Color Guard $100/yr
Colorguard $50.00
Drama Club $75.00 $100.00

FCCLA Membership/Dues $50.00
FFA Membership $20.00
ASB Card $50.00
Sport Fees (Football incurs additional cost) $75/1st Sport $75/2nd Sport $50/3rd Sport
Football Fee $50.00
Free & Reduced WAC 392 138 105 $50/1st Sport $50/2nd Sport $25/3rd Sport

Dances
* Homecoming Dance
w/ASB Single $20.00 $55.00
w/ASB Couple $20.00 $55.00
w/o ASB Single $20.00 $55.00
w/o ASB Couple $20.00 $55.00
* Prom
w/ASB Single $25.00 $100.00
w/ASB Couple $25.00 $100.00
w/o ASB Single $25.00 $100.00
w/o ASB Couple $25.00 $100.00
* Tolo, & Winter Semi formal $20.00 $75.00
*Dance Fee depends on location, DJ etc.
Drama Admission $12.00 $15.00

Yearbook (Aug Nov) $50.00
Dec March $55.00
After March $65.00
Summer School Credit Retrieval $80.00 / $45.00 / $40.00

2021 2022 Proposed Board Approved Fees & Fines
Sultan High School

Tuition & Fees
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Athletic Passes: Individual $40.00
Athletic Passes: Family $80.00
Games Admission: Seniors $3.00
Games Admission: Adults $6.00
Games Admission Family ( 2 adults & 2 children) $15.00

Games Admission: Out of District w/ASB $3.00
Games Admission: Out of District w/o ASB $6.00
Games Admission in District w/o ASB $6.00
Games Admission: In District w/ASB Free
Games Admission: Children under 6 Free

Telephone Student local or Lg Distance N/C
Fax $0.25
Photo Copy $0.10
Rooter Bus Fee Fees Vary depending on destination

Library Book Damage Cost of Replacement
Textbook Damage Cost of Replacement
Lost Textbook Cost of Replacement
Lost Library Book Cost of Replacement
Building Damage Cost of Labor + Materials
Excessive copy charge .05 B/W / .20 Color

Fines and Damages

Tuition & Fees

Athletic Fees
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ASB $20.00
Yearbook $30.00
Athletic $20.00

Art $30.00/year
Computer Class (digital portfolio) $5.00

Music $25.00
Ukelele Class $35.00

PE Clothes
Shirt $7.00
Shorts $7.00

Library Book Damage Cost of Replacement
Testbook Damage Cost of Replacement
Lost Textbook Cost of Replacement
Lost Library Book Cost of Replacement
Building Damage Cost of Labor + Materials

Telephone N/C

Fines and Damages

Sale of Goods

Sultan Middle School Fees & Fines

Tuition & Fees
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Field Trip Charge

5th Grade Camp $150.00

Yearbook $17.00

Library Book Damage Cost of Replacement
Lost Textbook Cost of Replacement
Lost Library Book Cost of Replacement
Building Damage Cost of Labor + Materials
4th/5th Grade Planner $3.00
Music Recorder $6.00
Stamp Club Fee $12.00

Field Trip Charge

5th Grade Camp $150.00

Weekly Readers $4.00
Studies Weekly $4.00
Yearbook $17.00

Clubs
Music/Recorders (not required) $6.00

Library Book Damage Cost of Replacement
Lost Textbook Cost of Replacement
Lost Library Book Cost of Replacement
Building Damage Cost of Labor + Materials

*Varies with vendor charge may be offset with fundraisers

*Subject to change depending vendor charge

*Varies with vendor charge may be offset with fundraisers

*Subject to change depending vendor charge

Fines and Damages

Tuition & Fees

Tuition & Fees

Fines and Damages

Sultan Elementary School Fees & Fines

Gold Bar Elementary Fees & Fines
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Child Nutrition Services
Elementary Breakfast $1.85
Middle School Breakfast $2.00
High School Breakfast $2.00
Elementary Lunch $2.85
Middle School Lunch $3.35
High School Lunch $3.35
Adult Breakfast $2.25
Adult Lunch $4.00

Reduced Breakfast (all grades) $0.00
Reduced Lunch (K 3) $0.00
Reduced Lunch (Elmntry 4th & 5th, Middle & High) $0.40

Milk $0.60

NSF Check Fee $30.00

Public Inspection of documents No cost to view schedule appointment
Photocopies $0.15 per page
Scanning (paper files to electronic documents) $.10 per page
Electronic Documents $.05 per every four electronic files or attachments
Transmission of records in an electronic format $.10 per gigabyte
Postage and Media Based on actual costs incurred by agency

NSF Check Fee $30.00
Board Approved 07.27.2020, Revisions 09.28.20

District Office Fees & Fines

Accounting Fees

Accounting Fees

Food Service Fees & Fines

*The District may require a 10% deposit for requests and may require payments and provide records in installments (WAC 287 02 065).

*Public Records Requests
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June 28, 2021

✔

Approval of 2021-2022 Student Support Advocate Contracts

Dan Baller

Snohomish County increased grant funding for the 2021-2022
school year for the Student Support Advocate position(s). The
contract s arefor Bethany Cox-Pownell and Marianna Medina.

Approval for the 2021-2022 Student Support Advocate
contracts.

✔
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06/28/2021

✔

2021-2022 Student Accident Insurance

Dan Chaplik

Each year we have a few students in need of student
accident/athletic insurance. K&K Insurance, which has been our
contracted insurance company for student insurance, is no
longer providing that coverage for students for the upcoming
school year. Other Districts in our region use plans
administered by Myers-Stevens & Toohey for student insurance
which offers multiple tiers of coverage and benefits that can be
chosen as needed by families.

Administration recommends that the Board approve the Student
Accident Insurance policy for families administered by
Myers-Stevens & Toohey.

✔

Families choose benefit level/cost.
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Arranged and administered by:

WA-135

Washington 
Voluntary Student 
Accident & Sickness 
Plans for the

2021 - 2022
School Year
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Our plans can provide useful insurance protection for families. They can even be used to assist with the high co-insurance, 

deductibles and other cost sharing requirements common to many of today’s health plans. To assist families during unforeseen 

emergencies and help expand choice of provider, the voluntary coverages below are offered for accidents or illnesses.

Student Accident & Sickness Plan
Coverage protects your student 24 hours a day, anywhere in the world, including participating in all interscholastic sports, except high school tackle football. 
Repatriation and Medical Evacuation benefits are included.

• $200,000 maximum coverage per Covered Accident       • $50,000 maximum coverage per Covered Sickness 
• $10,000 accidental death and dismemberment benefit   • $10,000 maximum medical evacuation and Remains Repatriation benefits

Any students attending a participating school or school district may enroll in this plan. Covers Accidents and Sickness anywhere in the world, 24 hours a day, 
while your student is insured under this School Year’s plan (including interscholastic sports, except high school tackle football). Remains Repatriation and 
Emergency Medical Evacuation benefits are included. This plan does not cover routine or preventative care except as mandated by state law. 
The first payment provides coverage for the remainder of the month premium is received by the Company plus the following month. Thereafter, premium is 
billed and payable every two months. If subsequent payments are not made for any reason, the student’s coverage under the Student Accident and Sickness 
Plan will end. However, the student will be covered under the School-Time Low-Option Plan, with a $1,500 maximum per injury, for the remainder of the School 
Year.

Tackle Football Accident Plans
Covers injuries caused by accidents occurring:

• While practicing or playing in interscholastic high school tackle football activities which are School-sponsored and directly supervised, including spring 
practice and summer conditioning, weight training and passing league; and

• While traveling for football in a School Vehicle or traveling directly and without interruption between School and off-campus sites for such activities 
provided travel is arranged by and is at the direction of the School.

NOTE: Football coverage can be made effective as early as August 1st, 2021.

Full-Time (24/7) Accident Plans
Covers injuries caused by accidents occurring 24 hours a day, anywhere in the world, except while participating in interscholastic tackle football. Note: Faculty/
staff are also eligible for this plan!

School-Time Accident Plans
Covers injuries caused by accidents occurring:

• While on School premises during the hours and on the days when the School’s regular classes are in session, including one hour immediately before 
and one hour immediately after regular classes, while the Covered Person is continuously on the School premises; 

• While participating in or attending School-sponsored and directly supervised activities including interscholastic athletic activities and non-contact 
spring football (except interscholastic high school tackle football); 

• While traveling directly and without interruption: to or from residence and School for regular attendance; or School and off-campus site to participate in 
School-sponsored and directly supervised activities provided travel is arranged by and is at the direction of the School; 

• While traveling in School Vehicles at any time.

Dental Accident Plan
Covers injuries to teeth caused by accidents occurring anywhere in the world, 24 hours a day, including participation in all sports and all forms of transportation. 
The “Benefit Period” under the dental plan provides accident dental benefits for up to one year from the date of first Treatment. However, the benefit period for 
an Injury may be extended each year, provided that: coverage is renewed prior to October 1, the student remains enrolled in grades P-12, and written notice is 
received by the Company at the time of injury that further Treatment will be deferred to a later date.
Coverage is not limited to treatment of sound, natural teeth. We pay a maximum of $150,000 up to 100% of the Usual, Customary and Reasonable charges 
for Treatment of injured teeth, including repair or replacement of existing caps and crowns. (We do not pay for damage to or loss of dentures or bridges or 
damage to existing orthodontic equipment.)

PLAN DESCRIPTIONS
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VOLUNTARY BENEFITS
We will pay benefits only for covered Injuries sustained or covered Sickness while insured under this School Year’s plan. Benefits payable will be based on the 
Usual, Customary and Reasonable Charges incurred for covered medical and dental services, as defined by the Policy, subject to exclusions, requirements and 
limitations. We do not pay for a service or supply unless it is Medically Necessary and listed in the Description of Benefits, below.  Applicable benefits mandated 
by Washington will be included in the covered expenses. The covered person may go to any provider of their choice, however, seeking Treatment through a 
First Choice contracted provider may reduce out-of-pocket costs.

MAXIMUMS PER ACCIDENT

COVERED BENEFITS LEVELS

Plan Name 
TACKLE FOOTBALL ACCIDENT PLAN $25,000 $50,000 $50,000 
FULL-TIME (24/7) ACCIDENT PLAN $50,000 $100,000 $150,000
SCHOOL-TIME ACCIDENT PLAN $25,000 $50,000 $50,000

Deductible (Disappearing*) - per Covered Accident/Sickness $0 $0 $0 $50

Hospital Room & Board  (Semi-Private Room Rate) 60% 80% 100% 80% Semi Private Room Rate
Inpatient Hospital Miscellaneous Charges  $600 / Day $900 / Day $1,600 / Day 80% to $4,000 / Day
Intensive Care Unit  $1,500 / Day $1,800 / Day $2,500 / Day 80%
Hospital Emergency Room 

(room & supplies) incurred within 72 hours of an Injury 100% 100% 100% 80%
Outpatient Surgical

(room & supplies) $600  $900  $1,500 80% to $4,000
Physician Non-Surgical Treatment and Examination 

(excluding physical therapy):
First Visit $40 $50 $70 80%
Each Follow Up Visit $25 $35 $45 80%
Consultation (when referred by attending Physician)  $150 $200 $250 80%

Surgeon Services 50% to $12,000 70% to $12,000 90% to $12,000 80%
Assistant Surgeon Services                                                                    . . . . . . . . . . . . . . . 25% of Surgical Allowance. . . . . . . . . . . . .  80%
Anesthesiologist Services                                                                       . . . . . . . . . . . . . . . 25% of Surgical Allowance. . . . . . . . . . . . .  80%
Physiotherapy (includes related office visits)

When prescribed by a Physician $30 / Visit to $500 $45 / Visit to $600 $60 / Visit to $700 80% to $2,000
X-Ray Examinations (includes reading) 60% to $500 70% to $500 90% to $500 80%
Diagnostic Imaging - MRI, Cat Scan 80% to $500 80% to $700 80% to $1,000 80%
Ambulance (from site of covered loss directly to hospital) 100% 100% 100% 80%
Laboratory Procedures, Registered Nurse Services, 
     and Rehabilitative Braces 60% 80% 100% 80%
Durable Medical Equipment 60% to $300 80% to $500 100% to $700 80%
Out-Patient Prescription Drugs 60% 80% 100% 80%
Dental Services (including dental x-rays) for Treatment due 

to a covered Accident  60% 80% 90% 80%
Eyeglass Replacement (for replacement of broken eyeglass

frames or lenses resulting from a covered Accident  
requiring medical Treatment)  $300 $300 $300 80%

Medical Evacuation & Repatriation $0 $0 $0 100% to $10,000

 $50,000 
Maximum per Sickness

 $200,000 
Maximum per Accident

STUDENT ACCIDENT & 
SICKNESS PLANLOW OPTION MID OPTION HIGH OPTION

 COVERED EXPENSES BENEFIT MAXIMUMS BENEFIT MAXIMUMS

* May be satisfied by other primary insurance.
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VOLUNTARY RATES AND COVERAGE DURATIONS

Accident Plan Rates (One-Time Payment Per Student for Entire School Year)

         Scheduled Benefit Package
COVERAGE OPTIONS  Low-Option       Mid-Option      High-Option 
Interscholastic Tackle Football          $134           $174         $280        
Full-Time (24/7)             $117    $171         $273    
School-Time              $32             $50         $68           

Dental Accident Coverage is $21 if purchased separately or $17 when added to any purchased Plan(s).
Pharmacy SmartCard is $36 for the entire family for 1 full year. 

Student Accident & Sickness Plan Rates
 $139 First Payment covers the remainder of that month in which it was paid and the month following
 $238 Subsequent payments cover additional two-month periods

Effective Dates
Coverage begins at 11:59 p.m. on the latest of the following dates: the day the Company receives the completed enrollment form, and the required 
premium is paid, or August 01, 2021, provided the company receives the completed enrollment form and premium is paid.

Termination Dates
Coverage ends at 11:59 p.m. on July 31, 2022 provided the required premium is paid.

Benefits for Accidental Death, Dismemberment, Loss of Sight, Paralysis and Psychiatric/Psychological 
Counseling Benefits
Accidental death, dismemberment, loss of sight, paralysis and psychiatric/psychological counseling benefits (applies to all voluntary plans except 
the Dental Accident Plan).
In addition to medical benefits, if, within 365 days from the date of Accident covered by the policy, bodily injuries result in any of the following 
losses, we will pay the benefit set opposite such loss. Only one such benefit (the largest) will be paid for all such losses due to any one Accident.

• Accidental Death           $10,000
• Single dismemberment or entire loss of sight in one eye       $20,000
• Double dismemberment or entire loss of sight in both eyes or paraplegia or hemiplegia or quadriplegia  $30,000
• Counseling – In addition to the AD&D benefits, we will pay 100% of the Usual, Customary and Reasonable 
        costs of psychiatric/psychological counseling needed after covered dismemberment, loss of sight or 
        paralysis up to:           $5,000
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The following coverages may be provided to your district at no additional charge in consideration of your district’s application and 

diligent efforts to provide the voluntary Student Accident Coverage materials to the parent/guardian of every student in the district 

and maintenance of a proper system of signed waiver/proof of insurance (where required by law). Some of these coverages are 

designed to assist with district compliance of Education Code requirements where applicable.

NOTE: To receive these coverages, please complete the Limited Activities Agreement attached to the application.

Interscholastic Sports Coverage
Covers injuries to interscholastic athletes who: 1) did not purchase student accident insurance because district personnel inadvertently failed to offer 
student accident insurance plans to the injured athlete as required by Education Code (where applicable) and 2) did not file a Waiver of Student Insurance, 
and 3) participated in interscholastic athletics without any insurance coverage. Benefits are paid at 100% of Usual, Customary and Reasonable charges 
up to a maximum of $1,500 per Accident.

Non-Competing Participants Coverage
Covers injuries occurring while traveling in a School Vehicle to a School sponsored athletic event as a representative of the School to assist with non-
competitive activities associated with the event, e.g. members of school bands, cheerleaders, pompom girls and team managers. Benefits are paid at 100% 
of Usual, Customary and Reasonable charges up to a maximum of $1500 per Accident.

One-Day Field Trip Coverage
Covers injuries which occur while your students are attending or participating in School-sponsored one-day field trips which are under the direct 
supervision of School.
Benefits are paid at 100% of Usual, Customary and Reasonable charges up to a maximum of $1,500 per Accident.
Students attending or participating in interscholastic sports activities are not covered under this plan.

Blanket Accidental Death Coverage
Provides a $2,500 accidental death benefit for all of your students and district employees for loss resulting from an Accident occurring while attending 
School or participating in any school sponsored activities and under the direct supervision of the School during the regular School Year, including all sports 
and while being transported in a School-provided and operated vehicle.

Felonious Assault (Counseling Benefit) Coverage
Provides up to a $1,500 psychiatric or psychological counseling benefit for all of your students for counseling required after a felonious assault against a 
student. Benefits are provided for any student whose injury occurs during the regular School Year while: traveling directly to or from School; participating 
in a School-sponsored and supervised activity; or on the School’s premises. A felonious assault is an act of violence directed against a student, which 
results in a bodily Injury for which a student receives medical Treatment, and the School files a written report with the police within 24 hours of the assault. 
Benefits are paid at 100% of Usual, Customary and Reasonable charges.

LIMITED ACTIVITIES COVERAGE
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The following Blanket (100% participation required) coverages are available for District/School purchase. For more details, you may 

call our office for applicable coverage enrollment forms.

School-To-Work Coverage
Covers students for injuries which occur while at an approved worksite and under direct supervision, and while traveling directly and without 
interruption, at the direction of the School, between School and the worksite and between the worksite and home.
Benefits: 100% Usual, Customary and   Maximum per Injury $25,000
 Reasonable charges for covered expenses 
Rate: $4.50 per participant   Minimum premium required: $250

Specified Trip and Student Activities Coverage
Both the frequency and severity of injuries tend to increase when students are not directly supervised. Covers students round-the-clock when 
participating in School-sponsored, but not necessarily directly supervised activities, such as: ski trips, camping, overnight, amusement parks, etc.
Adult chaperones may be added at the same rate.
Basic Benefits: 100% Usual, Customary and Reasonable charges for covered expenses 
      Maximum per Injury:  $25,000
      Maximum per emergency: $500
      sickness
Rate: $1.56 per person per day   Minimum premium required:  $35
NOTE: Includes Benefits for Emergency Sickness, Remains Repatriation and Medical Evacuation!

Refer to the Coverage Request Form for further details. Additional catastrophic benefits of up to $1,000,000 excess medical and up to $500,000 
catastrophic accident benefits as underwritten by Ace American Insurance Company.

Interscholastic Tackle Football Tryout Coverage
Covers all students trying out for interscholastic high school tackle football, including non-contact spring football practice and/or while traveling in a 
School Vehicle to and from football practice.
Benefits: 100% Usual, Customary and   Maximum per Injury:  $1,500
 Reasonable charges for covered expenses 
Rate: $5.00 per person per coverage term  Minimum premium required: $50

Powder Puff Football Coverage
Covers students participating in Powder Puff Football activities. Coverage provides for up to two weeks of practice and one game.
Benefits: 100% Usual, Customary and   Maximum per Injury:  $1,500
 Reasonable charges for covered expenses 
Rate: $4.25 per participant    Minimum premium required: $50

Elementary Competitor's Team Coverage
Covers students for injuries which occur during elementary level after-school team sports while participating in School-sponsored and School-
supervised interscholastic athletics (except interscholastic high school tackle football). Coverage is provided for after-school sports practice, sports 
contests, and travel in School-provided and operated vehicles to and from sports practice and contests.
Benefits: 100% Usual, Customary and   Maximum per Injury:  $1,500
 Reasonable charges for covered expenses 
Rate: $2.00 times estimated number   Minimum premium required:  $200 
      of participants in grades K-8 

OPTIONAL COVERAGES
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We will not pay benefits for any loss or Injury that is caused by, or results from:
1. Dental care or Treatment including damage to or loss of dentures or bridges or damage to existing orthodontic equipment. This exclusion does not apply to care of sound, natural teeth and 

gums required due to an Injury resulting from an Accident while the Covered Person is insured under the Policy, and rendered within 12 months of the Accident

2. War or any act of war, declared or undeclared.

3. Commission of or active participation in a riot or insurrection; fighting or brawling, except in self-defense; commission of or attempt to commit a felony; or other illegal activity.

4. Suicide, attempted suicide or intentionally self-inflicted injury.

5. Treatment by persons employed or retained by a School, or by any Immediate Family or member of the Insured’s household; or covered medical expenses for which the Insured would not be 
responsible for in the absence of the Policy.

6. Practice or play in interscholastic high school tackle football (unless separate football coverage is purchased), intercollegiate sports, semi-professional sports, or professional sports.

7. Injury covered by Worker’s Compensation, Employer’s Liability Laws, or similar occupational benefits; expenses payable by any automobile insurance policy without regard to fault. 

8. Sickness, disease, bodily or mental infirmity, bacterial or viral infection or medical or surgical Treatment thereof, except for any bacterial infection resulting from an accidental external cut or 
wound or accidental ingestion of contaminated food.

9. Injury sustained as a result of riding in or on, entering or alighting from, a two or three-wheeled motor vehicle not designed primarily for use on public streets and highways. 

10. Treatment of detached retina (unless directly caused by an Injury), osteomyelitis, or pathological fractures. 

11. Treatment of hernia.

In addition to the General Exclusions listed in the Policy, the following exclusions may apply to the 24-Hour Sickness Benefit Rider: 

1. The diagnosis and treatment of non-malignant warts, moles and lesions, acne or allergies, including allergy testing. 

2. Any expenses related to the treatment of tonsils, adenoids, or congenital weakness; or expenses for Treatment of congenital anomalies and conditions arising or resulting directly there from. 

3. Benefits are not payable for a Sickness that is a “Pre-existing Condition” (a condition for which the Insured received medical treatment, care or advice within 3 months before being insured 
under the Policy). But, this exclusion does not apply after the Insured has been insured under the Policy for 3 straight months or was insured under prior creditable coverage.

In addition to the General Exclusions listed in the Policy, the following exclusions may also apply to the 24-Hour Dental Accident Benefit Rider:

1. Aggravation or reinjury of a condition existing prior to the Accident.

2. Infection, except a pyogenic infection through an open wound caused by a Covered Accident.

3. Orthodontic treatment for any purpose, unless necessitated by a covered Injury.

Student Accident & Sickness benefits are subject to a pre-existing condition limitation. Refer to Policy for definitions. This insurance does not apply to the extent that trade or economic 
sanctions or other laws or regulations prohibit us from providing insurance, including but not limited to, the payment of claims.

Requirements and Limitations
Aggravations of Injuries which did not occur while insured under this plan are paid up to $500 maximum benefit per policy term. Injuries sustained as a result of riding in or on, entering or alighting 
from or being struck by a motor vehicle are limited to a $5,000 maximum benefit (up to $10,000 if vehicle is a School Vehicle). Some motor vehicle Injuries are not covered - see exclusions above 
for details. School-time and high school tackle football injuries must be reported to the School within 72 hours of the date of Injury. The first Physician’s visit must be within 365 days after the 
Accident occurs or Sickness commences. A claim form must be filed with Myers-Stevens & Toohey & Co., Inc. within 90 days after the date of loss or as soon as reasonably possible. The plan pays 
for covered expenses incurred within up to a year from the date of the first Treatment. However, should the Injury sustained require the removal of surgical pins, continued Treatment for serious 
burns, or Treatment of a non-union or mal-union fracture, the benefit period will be extended to 104 weeks. Each covered condition may be subject to a deductible - see plan details.

Definitions
Accident means a sudden, unexpected and unintended incident. “Covered Accident” means an Accident that results in Injury or loss covered by the Policy. Injury means accidental bodily harm 
sustained by the Insured that results directly from an Accident (independently of all other causes) and occurs while coverage under the Policy is in force.  The Injury must be caused solely through 
accidental means. All injuries sustained by one person in any one Accident, including all related conditions and recurrent symptoms of these injuries, are considered a single Injury. Medically 
Necessary or Medical Necessity means the services or supplies provided by a Hospital, Physician, or other provider that are required to identify or treat an Injury and that, as determined by 
Us, are: (1) consistent with the symptom or diagnosis and Treatment of Injury; (2) appropriate with regard to standards of good medical practice; (3) not solely for the convenience of the Insured; 
and (4) the most appropriate supply or level of service that can be safely provided. When applied to the care of an Inpatient, it further means that the Insured’s medical symptoms or condition 
requires that the services cannot be safely provided as an Outpatient. Sickness means illness or disease contracted by and causing loss to the Insured Person whose Sickness is the basis of 
claim. Any complications or any condition arising out of a Sickness for which the Insured Person is being treated or has received Treatment will be considered as part of the original Sickness. All 
related conditions and recurrent symptoms of the same or similar condition will be considered one Sickness. Usual, Customary and Reasonable Charges – “Usual” means those charges made by 
a provider for services and supplies rendered to all patients for the same or similar Injury. “Customary” means those charges made by the majority of providers in the area for the same or similar 
services or supplies. “Reasonable” means those charges that do not exceed the majority of the prevailing fees in the area for the same or similar services or supplies. “Area” means a county or 
larger geographically significant area as determined by Us. “School Activities” means an event or activity that is sponsored, authorized, and supervised by the School and is an official part of 
the School’s curriculum or program.

Excess Provision
In order to keep premiums as affordable as possible, these plans pay benefits on a non-duplicating basis. This means, if a person sustains a loss covered under these 
plans that is covered under any other valid and collectable insurance, any amount payable or provided by the other coverage will be subtracted from the covered 
expenses, and we will pay benefits based on the remaining amount

IMPORTANT NOTICE: This brochure contains a brief description of the benefits available under the insurance programs. It is not a contract of insurance. The terms and conditions of 
coverage are set forth in the policies delivered in the state under form numbers AH-29540. Complete details may be found in the policies.Certain insurance plans described herein provide 
short-term limited duration sickness benefits. They do not constitute comprehensive health insurance coverage (often referred to as “major medical coverage”) and do not satisfy a person’s 
individual obligation to secure the requirement of minimum essential coverage under the Affordable Care Act (ACA). For more information about the ACA, please refer to www.HealthCare.gov.

EXCLUSIONS

Plans arranged and 
administered by:

Myers-Stevens & Toohey  
Co., Inc.

CA License #0425842
www.myers-stevens.com

All plans underwritten by:

ACE American Insurance Company

2020 Best rated A++ (Superior)
(A.M. Best Rating ranges from A++ to D)
This rating is an indication of the company’s financial 
strength and ability to meet obligations to its insureds.
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06/28/2021

✔

Adoption of 2021-2022 Sultan School District Board of Directors
Calendar.

Dan Chaplik

The 2021-2022 Sultan School District Board of Directors
Calendar has been developed and is presented for approval.
Board meetings are the 2nd and 4th Mondays each month with
the exception of December, July, and August which only have
one business meeting. The business meeting in December will
fall on the 2nd Monday of the month due to winter break.

Administration recommends approval of the 2021-2022 Board
meeting calendar.



 

 

 
The Sultan School Board meets the 2nd (Public Input) and 4th (Regular Business) Monday of each month.  The 
board meets in the Sultan Elementary School Library located at 501 Date Street, Sultan, WA  98294. 
 

2021-2022 SCHOOL YEAR BOARD OF DIRECTORS 
 

#1-Russ Sumpter (2005-2023)    #4-Ed Husmann  (2011-2023) 
#2-Mike Varnell  (2017-2021)   #3-Cindy Buoy  (2015-2023) 
#5-Kate Roesler  (2017-2021)  

  
2020-2021 ASB Representative: 

 
REGULAR SCHOOL BOARD MEETING DATES 

2020-2021 SCHOOL YEAR 
 

Monday  September 27 20211 7:00 p.m.   
Monday  October 25 2021 7:00 p.m.   
Monday  November 22 2021 7:00 p.m.   
Monday  December 13* 2021 7:00 p.m.  2nd Monday (Christmas Holiday) 
Monday January 24 2022 7:00 p.m.   
Monday February 28 2022 7:00 p.m.   
Monday  March 28 2022 7:00 p.m.   
Monday  April 25 2022 7:00 p.m.   
Monday May 23 2022 7:00 p.m.   
Monday June 27 2022 7:00 p.m.                     
Monday  July 25 2022 7:00 p.m.   
Monday  August 22 2022 7:00 p.m.   

 
BOARD STUDY SESSION MEETING DATES 

2021-2022 SCHOOL YEAR 
 

Time designated for public input is at 7:00 p.m. immediately preceding the Board Study Session meetings. 
 

Monday September 13 2021 7:00 p.m. 
 

Monday October 11 2021 7:00 p.m. 
 

Monday November 08 2021 7:00 p.m.  
Monday  January 10 2022 7:00 p.m. 

 

Monday February 14 2022 7:00 p.m. 
 

Monday  March 14 2022 7:00 p.m. 
 

Monday April 11 2022 7:00 p.m. 
 

Monday May 09 2022 7:00 p.m. 
 

Monday June 13 2022 7:00 p.m. 
 

 
*Due to timeline issues business items occasionally are placed on Study Session Meeting agendas 

 
No Study Session meetings are schedule for December 2021, July 2022, and August 2022 
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June 28, 2021

✔

Approval to issue certificated, certificated administrative, and
classified administrative contracts

Superintendent Chaplik

The school board annually approves the list of certificated,
certificated administrative and classified administrative
contracts. The salary schedules for certificated and classified
administrators reflect the 2% ipd for the 2021-2022 school year.

Approval for certificated, certificated administrative and
classified administrative contracts.



LASTNAME FIRSTNAME POSITION FTE LOC

BLASKO LARA
HIGHLY CAPABLE 

TOSA 0.400 DISTRICT
BUHLER BRENT EL TEACHER 1.000 DISTRICT

JOHNSON KIRSTEN
SCHOOL 

PSYCHOLOGIST 1.000 DISTRICT

PFALZGRAF JESSICA TEACHER 1.000
DISTRICT 
SP3

LOOMIS BRIANNE TECHNOLOGY TOSA 1.000 DISTRICT 
AMUNDSON MELISSA TEACHER 1.000 GBE
BERRY MADISON TEACHER 1.000 GBE
BEST LESLIE TEACHER 1.000 GBE
BOWERS PATTI TEACHER 1.000 GBE
BRIGANTI ROBIN TEACHER 1.000 GBE
CHRISTIAN TANYA TEACHER 1.000 GBE
CROSSMAN CARLENE TEACHER 1.000 GBE
FRAME MARGARET TEACHER 1.000 GBE
GOSSETT RACHEL TEACHER 1.000 GBE
HAWORTH LINDSEY TEACHER 1.000 GBE
HUGHES MEGAN TEACHER 1.000 GBE
JONES MELISSA TEACHER 1.000 GBE
KERR TIFFANY TEACHER 1.000 GBE
KLENNERT SHERYL TEACHER 1.000 GBE
MARTIN LINDSEY TEACHER 1.000 GBE
MCNEW TAMARA TEACHER 1.000 GBE
MICHAEL LINDA TEACHER 1.000 GBE
MONSON DAVID COUNSELOR 1.000 GBE
NEVILLE LESLIE TEACHER 1.000 GBE
NORTON TAMARA TEACHER 1.000 GBE
REED PETER TEACHER 1.000 GBE
SMITH MORGAN TEACHER 1.000 GBE
SOLADA ALAINA TEACHER 1.000 GBE
TUBBS PHYLLIS TEACHER 1.000 GBE
ALLEN KATHLEEN TEACHER 1.000 SES
ANSELL JESSICA TEACHER 1.000 SES
BRENNING JOHN TEACHER 1.000 SES
BROUGHTON LAURA TEACHER 1.000 SES
CLARKE DENISE TEACHER 1.000 SES
FARMER MACKENZIE TEACHER 1.000 SES
FISHER KELLI TEACHER 1.000 SES
FLEMING JESSICA TEACHER 1.000 SES
FLEMING STACY TEACHER 1.000 SES
FLYNN KELLY TEACHER 1.000 SES
FRANKLIN ADELIA TEACHER 1.000 SES
FRAZIER DARLINE TEACHER 1.000 SES
GEE KIMBERELY TEACHER 1.000 SES
GUSTAFSON TERESA TEACHER 1.000 SES
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HETTEL LISA TEACHER 1.000 SES
HUDY SUMMER TEACHER 1.000 SES
KALINSKY MANDI TEACHER 1.000 SES
KEENAN TERESA TEACHER 1.000 SES
KNAPP CHARLES TEACHER 1.000 SES
KOEHLER MATTHEW TEACHER 1.000 SES
MADDERRA LINDA TEACHER 1.000 SES
MATHESON MICHELLE TEACHER 1.000 SES
MCINROY TAMARA TEACHER 1.000 SES
MOSCA MICHELE TEACHER 1.000 SES
MOSELEY EMMA COUNSELOR 1.000 SES
MURPHY LAUREN TEACHER 1.000 SES
NORTON TIFFANY TEACHER 1.000 SES
PALLO DAVID TEACHER 1.000 SES
RITZINGER SALLIE TEACHER 1.000 SES
SCOTT-WEIS JASPER TEACHER 1.000 SES
SIFFERMAN MARY TEACHER 1.000 SES
SMITH AMY TEACHER 1.000 SES
STEPPE MELISA TEACHER 1.000 SES
TRICHLER ALLISON TEACHER 1.000 SES
VAN ORDEN LISA TEACHER 1.000 SES
WEIDE WILLIAM TEACHER 1.000 SES
ANDERSON KEVIN TEACHER 1.000 SHS
ANDRETTA-PIERCE CORY TEACHER 1.000 SHS
BARNHILL LISA TEACHER 1.000 SHS
BRUMLEY JEFFREY TEACHER 1.000 SHS
BUTTERFIELD MORGAN TEACHER 1.000 SHS
DALBECK MARK TEACHER 1.000 SHS
FRAME GLENN TEACHER 1.000 SHS
FULLER ANDREA TEACHER 1.000 SHS
FULLER MICHELLE TEACHER 1.000 SHS
GARIBAY ANDREA COUNSELOR 1.000 SHS
HARKINS SARAH TEACHER 1.000 SHS
HARRIS JACKIE TEACHER 1.000 SHS
HUBBARD JOHN TEACHER 1.000 SHS
KELLEY KARISSA TEACHER 1.000 SHS
LUPIN KELSEY TEACHER 1.000 SHS
LYNCH MAURISSA TEACHER 1.000 SHS
MCMAHON MICHAEL TEACHER 1.000 SHS
MEYER ZACH E REPLACEMENT TEAC1.000 SHS
MILLER ZOIE TEACHER 1.000 SHS
MITCHELL KELLY TEACHER 1.000 SHS
MURPHY BEN TEACHER 1.000 SHS
JONES NICOLE TEACHER 1.000 SHS
PEDERSON JENNIFER COUNSELOR 1.000 SHS
POWER KATHERINE TEACHER 1.000 SHS
RUDD RICHARD TEACHER 1.000 SHS
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SANTERRE ROSALYN TEACHER 1.000 SHS
SUMPTER JILL TEACHER 1.000 SHS
TRICHLER NATHAN TEACHER 1.000 SHS
VARNELL BRANDI TEACHER 0.667 SHS
VERNER AMY TEACHER 1.000 SHS
ANDREWS HEATHER TEACHER 1.000 SMS
BARKER ANNIE TEACHER 1.000 SMS
BOSTIC RANDALL TEACHER 1.000 SMS
BROUGHTON BLAIR TEACHER 1.000 SMS
BROWDER MARGARET TEACHER 1.000 SMS
CLAYPOOL JAMIE TEACHER 1.000 SMS
HARDER HEIDI TEACHER 1.000 SMS
HOFFMAN AMBER TEACHER 1.000 SMS
JOHNSON SARA TEACHER 1.000 SMS
JONES RUSSELL TEACHER 1.000 SMS
LAMBERT QUINN TEACHER 1.000 SMS
LOMANS BROOKE TEACHER 1.000 SMS
MONREAL CANDICE TEACHER 1.000 SMS
MOTTA LUCILLE TEACHER 1.000 SMS
MUNN SHANNON TEACHER 1.000 SMS
MURPHY DARCI TEACHER 1.000 SMS
RICHERT ROBERT COUNSELOR 1.000 SMS
RIEHLE PETER TEACHER 1.000 SMS
RODRIGUEZ LINDSEY TEACHER 1.000 SMS
SCHAUER JODY TEACHER 1.000 SMS
SIFFERMAN SCOTT TEACHER 0.400 SMS
SKEITH JARED TEACHER 1.000 SMS
SMITH KIMBRA TEACHER 1.000 SMS
SUTER EMILY TEACHER 1.000 SMS
SWIFT RONALD TEACHER 1.000 SMS
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CERTIFICATED ADMINISTRATORS FOR BOARD APPROVAL 6.28.21
Full Name Employee Type Description Building FTE
ANDERSON, HEATHER ADMINISTRATORS SULTAN ELEM./GOLD BAR 1.000
VANORDEN, AUBREY LOWE ADMINISTRATORS SULTAN ELEM. 1.000
KEARNEY, THOMAS ADMINISTRATORS MIDDLE SCHOOL 1.000
PLUMMER, NATHAN D ADMINISTRATORS MIDDLE SCHOOL 1.000
WHITMIRE-SKEITH, SARITA I ADMINISTRATORS HIGH SCHOOL 1.000
MALONE, RYAN ADMINISTRATORS HIGH SCHOOL 1.000
DOUGLAS, PAUL EX. DIR. SPECIAL PROG. ADMIN OFFICE 1.000
MERRIN, MICHAEL EX. DIR. TCHING/LRNING ADMIN OFFICE 1.000
SIFFERMAN, SCOTT ATHLETIC DIRECTOR DISTRICT WIDE 0.600
VANZANT, JASON ALE ADMINISTRATOR DISTRICT WIDE 1.000 (TBD)
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SULTAN SCHOOL DISTRICT #311

CERTIFIED ADMINISTORS SALARY SCHEDULE
 2021-2022

HIGH SCHOOL 
PRINCIPAL

MIDDLE 
SCHOOL 

PRINCIPAL

ELEMENTAR
Y PRINCIPAL

ASSISTANT 
HIGH 

SCHOOL 
PRINCIPAL

ASSISTANT 
MIDDLE 
SCHOOL 

PRINCIPAL

ASSISTANT 
ELEMENTAR
Y PRINCIPAL

ATHLETIC 
DIRECTOR / 
ACTIVITIES 

(.6)

ALE ADMIN

YEARS OF 
SERVICE 218 218 218 213 213 213 213 213

1 $139,167 $131,113 $125,650 $121,552 $118,822 $117,455 $71,293 $117,455

2 $145,104 $136,813 $131,113 $126,837 $123,987 $122,561 $74,393 $122,561

3 $148,073 $139,664 $133,843 $129,480 $126,570 $125,115 $75,942 $125,115

4 - 6 $151,043 $142,513 $136,576 $132,123 $129,153 $127,668 $77,491 $127,668

7 $154,753 $146,076 $139,990 $135,425 $132,382 $130,860 $79,429 $130,860

8 $156,276 $147,538 $141,390 $136,780 $133,706 $132,170 $80,223 $132,170

9 $157,813 $149,013 $142,804 $138,148 $135,043 $133,490 $81,026 $133,490

10 $160,841 $151,920 $145,590 $140,842 $137,678 $136,095 $82,607 $136,095

                                            

Board Approved _____________________
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CLASSIFIED ADMINISTRATORS FOR BOARD APPROVAL 6.28.21

NAME EMPLOYEE TYPE        FTE
ANITA BICKLER Classified Administrator 1.00
CYD LEAHY Classified Administrator 1.00
CASSIE PLUMMER Classified Administrator 1.00
DAVE MOON Classified Administrator 1.00
CHARLIE WEAVER Classified Administrator 1.00
HEATHER WEAVER Classified Administrator 1.00
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SULTAN SCHOOL DISTRICT #311

CLASSIFIED ADMINISTORS SALARY SCHEDULE
2121-2022

DIRECTOR OF 
OPERATIONS

TRANSP 
SUPERVISOR

TECH 
COORDINATOR

SUPT 
SECRETARY

PAYROLL 
SPECIALIST

OFFICE 
MANAGER / 

HUMAN 
RESOURCES

STEP
1 $106,433 $72,115 $83,920 $70,983 $65,582 $86,263

$51.17 $34.67 $40.35 $34.13 $31.53 $41.47

2 $108,198 $74,579 $85,564 $72,314 $66,861 $87,988
$52.02 $35.86 $41.14 $34.77 $32.14 $42.30

3 $109,994 $76,036 $87,241 $73,671 $68,162 $89,747
$52.88 $36.56 $41.94 $35.42 $32.77 $43.15

4 $111,827 $77,523 $88,954 $75,056 $69,492 $91,543
$53.76 $37.27 $42.77 $36.08 $33.41 $44.01

5 $112,896 $79,042 $90,700 $76,465 $70,848 $93,374
$54.28 $38.00 $43.61 $36.76 $34.06 $44.89

7 $115,015 $80,621 $92,514 $77,936 $72,267 $95,242
$55.30 $38.76 $44.48 $37.47 $34.74 $45.79

10 $117,175 $82,234 $94,364 $79,440 $73,711 $97,146
$56.33 $39.54 $45.37 $38.19 $35.44 $46.70

15 $119,378 $83,879 $96,250 $80,973 $75,186 $99,089
$57.39 $40.33 $46.27 $38.93 $36.15 $47.64

Board approved _________________
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6.28.21

✔

SSD Surplus Sale

Operations Dept. - Charlie Weaver

Surplus Sale at SMS Parking Lot
July 23,2001 9:00 am to 1:00 pm

Approve sale of items on attached list.

X



Asset Serial # Qty Comments
1 1990 GMC Vandura Box Truck VIN#2GDJG31K4L4511604 1 Sealed Bid

2
F1145 John Deer Mower w/72" Standard Side
Discharge Deck M01145X010285 1 Sealed Bid

3 F1145 Barnett 72" Finishing Deck 5940599 1 Sealed Bid
4 Phase One 21" Buffer and Stripper 01649 1 Sealed Bid
5 Powermatic Table Saw w/Stand Frame 876672171 1 Sealed Bid
6 Powermatic Table Saw 876672205 1 Sealed Bid
7 Powermatic Belt Sander 8230265 1 Sealed Bid
8 Powermatic Lathe 8490106 1 Sealed Bid

9
Hydramaster CMX 20 Rotary Jet Steam Extractor w/
Seahawk 1 Sealed Bid

10 Reddy Heater Pro 110 110,000 BTU 4842102 1 Sealed Bid
11 Reddy Heater 50,000 BTU 1618768 1 Sealed Bid
12 2008 Ford Blue Bird 21' w/Wheel Chair Lift(Bus 18) VIN# 1FDXE45P87DA61043 1 Sealed Bid
13 2008 Ford Blue Bird 21' (Bus 16) VIN# 1FDXE45P67DA61042 1 Sealed Bid
14 Pottery Wheel 1 Sealed Bid
15 Gast Air Compressor 1087 1 $15.00
16 Optima Gas Grill 1 $10.00
17 Pioneer Striping Sprayer 8367 1 Sealed bid or $30.00
18 Sand Blaster 1 $10.00
19 Asst. Floor Tile $5.00/bx
20 Asstorted 4" Ceramic Tile 7 bx Dk Gray, Lt. Gray, Black, Blue, White, Green
21 12" Vinyl Tile Commercial Grade
22 Ivory Sand 7 3/4 bx approx 45/bx
23 Sand drift white 5 1/4 bx approx 45/bx
24 Classic White 1 bx 45/bx
25 Lt Blue 3/4 bx 45/bx
26 Asst. Ceramic Tile Sheets $5.00/bx
27 12 x 2 x 24 Tan 11 ea

2021 SURPLUS SALE ITEMS
(SOLD AS IS)
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28 12 x 2 x 24 Light Gray 6 ea
29 12 x 2 x 24 Dark Gray 3 ea
30 12 x 1 x 12 Multi Pink/Gray 5 ea
31 8 x 2 x 24 Blue/White 4 ea
32 12 x 1 x 24 Multi Blue/Gray 6 ea
33 2 Drawer Lateral filing cabinet "(L) x 19 1/4" (d) x 27 1/2" (h) 1 $5.00
34 2 Drawer Lateral filing cabinet 42"(L) x 18" (d) x 28" (h) 2 $5.00
35 3 drawer filing cabinet 1 $5.00
36 4 Drawer Upright Filing Cabinet 52" (h) x 18" (w) x 28 1/2" (d) 5 $5.00
37 Wall mount adjustable light fixtures 8 $7.00/ea
38 Knife Switch Box 1 $15.00
39 Knife Switch Box 1 $10.00
40 20" 120 grit Sanding Screens 12/bx 6.5 $5.00
41 5' metal shelving 1 $10.00
42 Small Bleachers 4' x 5 levels 1 $50.00
43 Basketball Hoop 1 $4.00
44 Stop Signs 2 $1.00/ea
45 basketball backboard 1 $1.00
46 Table on Wheels 1 $10.00
47 Metal volleyball Stanchions 4 $5.00/ea
48 3' Chain link fencing 30' $20.00

49
44 1/2" x 47 1/2" Lighted White Board cabinet
w/doors 1 $15.00

50 Truck Canopy 6' x 8' 1 $25.00
51 Reader Board Sign Letters 12" 1 $7.00
52 3 ring binders 1 $5.00

All item prices are negotiable
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1990 GMC Vandura Box Truck 

F1145 John Deere Mower with a 72” 
Standard Side Discharge Deck 

 

 

 

 

 

  

Barnett 72” Finishing Deck – Attachment 
for the F1145 John Deere Mower. 
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Optima Gas Grill 

 

 

 

 

 

 

 

  

 

 

  

GAST Small Air 
Compressor 

Pioneer Striping Sprayer 
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Reddy Heater pro (kerosene) 

1- 110,000 BTU 
1- 50,000 BTU 

Phase One 21” Buffer and Stripper 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sand Blaster 
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Powermatic Table Saw with Stand Frame 

Powermatic Table Saw 

Powermatic Lathe 
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Powermatic Belt Sander 

Hydra Master CMX-20 Rotary Jet 
Steam Extractor w/Seahawk 

 

Assorted Knife Switch Boxes 
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Wall Mount Adjustable Light Fixtures 

4’ Bleachers (5 Levels) 

5’ Metal Shelving 
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12” x 12” Vinyl Tile – 
Commercial Grade 

- Ivory Sand 
- Sand drift White 
- Lt Blue 

Assorted 4” Ceramic tiles: 

-Dark Gray 
-Light Gray 
-Black 
-Blue 
-White 
-Green 

48” x 30” Table on Rollers 
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Assorted 12 x 2 x 24, 
12 x 1 x 24, and 8 x 2 x 
24 Ceramic Tile Sheets: 
-Tan 
-Dark Gray 
-Light Gray 
-Multi Pink/Gray/White 
-Multi Blue/Gray 
-Blue/White 
 

Assorted Filing Cabinets: 

2 Drawer Lateral Filing Cabinets 
3 Drawer Vertical Filing Cabinets 
4 Drawer Vertical Filing Cabinets 
 

Basketball Backboard 
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Basketball Hoop 

Metal Volleyball Stanchions (4) 
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3’ Chain Link Fencing  

(Approximately 30 feet) 

44 ½” x 47 ½” Light White Board 
Cabinet with Doors.  
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12” Reader board letters w/ box 
organizer  

Pickup Canopy 

6’ x 8’ 

2008 Ford Blue Bird 21’ 
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2008 Ford Blue Bird 21’ 

3 Ring binders 

Pottery Wheel – does not run 

Packet page 152 of 178



 

2 Stop Signs 
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SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 

BOARD AGENDA ITEM:  Superintendent’s Report 

Study Consent Supt.’s
Session Action          Business  Informational Report 

PRESENTERS: Superintendent Chaplik, etc. 

1. Committee/Conference Reports
2. Other Items

  Additional Information Attached Fiscal Impact/Fund Source: N/A 
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June 28, 2021

✔

Capital Levy/Enrichment Levy

Dan Chaplik

This discussion is a follow up to the presentation by Dave Moon on June 14th
regarding the Technology/Capital Levy and the overall implications these levies have
on the next steps in our school district. This is the 4th and final year of both our Capital
and Enrichment Levies and we will need to run them again in February of 2022. I have
attached a couple of documents to illustrate the impact these have on timber revenue
which is designated to pay off the construction of our new transportation cooperative
facility. Additionally, as we shift from building a technology program to maintenance of
the program, we have significant facility needs and repairs that are on a work list that
has been developed by Charlie Weaver and Scott Sifferman. To run the levies in
February 2022 we will need to have a board approved resolution sent to Snohomish
County by December 10, 2021.

The board set a work session for the beginning of August to
assess the district facility needs and where to set the Capital
Levy and Enrichment Levy.

X

Significant
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June 28, 2021

✔

SB 5044

Dan Chaplik

SB 5044 was passed by the Washington State Legislature during
the most recent session. There are requirements of district
personnel and board members in regard to training. There are no
requirements, curriculum or otherwise, for the teaching of the
Critical Race Theory for students or staff. There is a requirement
for one day of training for staff and leadership around equity,
inclusion, cultural competency, and diversity. School Board
members will be required to participate in a training on these
topics beginning in calendar year 2022.

Engage in discussion around what is really required from this
bill and what is not.

X

Unknown
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1. What is ESSB 5044? 
ESSB 5044 (which created a new section of 28.345 RCW) titled AN ACT Relating to equity, cultural 
competency, and dismantling institutional racism in the public school system, is a bill passed by the 
Washington state legislature and signed into law by the governor in April 2021. Among other things, the 
law requires WSSDA to identify or develop and periodically update governance training programs that 
align with Cultural Competency, Diversity, Equity, and Inclusion standards for school director governance. 
This bill has no component of training or curriculum for students. 
 
2. How is WSSDA responding to the requirements within ESSB 5044? 
WSSDA has supported school directors and boards for many years in their goal to seek educational equity 
for their students and close opportunity gaps within their districts and across the state. WSSDA’s OnBoard 
Professional Learning System for School Directors and School Boards weaves equity across all areas of 
training, from finance to strategic planning to district oversight. Additionally, the OnBoard framework 
includes specific trainings that explore what equity means, how it differs from equality, why it creates 
better student outcomes, and what the role of the board is in moving towards equity.  
 
By the end of 2021, there will be multiple training opportunities for school directors to become more 
knowledgeable about equity, diversity, inclusion and cultural proficiency that will meet the requirements of 
ESSB 5044. 
 
3. What is included in these WSSDA OnBoard trainings? 
The training provides opportunities for school directors to increase their personal cultural proficiency, 
understand the terminology, and learn about the impacts of equity, diversity and inclusion on student 
outcomes. Training focuses on the role of the school board and how, through policies and practices, school 
directors can use their leadership position in education to close the gaps in various success factors for their 
students.  
 
4. Who is creating the training to fulfill ESSB 5044? 
WSSDA is creating the training for school directors. ESSB 5044 also calls for the training of school district 
staff and superintendents. Other groups are responsible for training for other education groups.  
 
 
 
5. What do the terms equity, diversity and inclusion (sometimes referred to as DEI) and cultural 
competency mean? 
Those terms are defined in ESSB 5044 as follows: 

 Diversity describes the presence of similarities and differences within a given setting, collective, or 
group based on multiple factors including race and ethnicity, gender identity, sexual orientation, 
disability status, age, educational status, religion, geography, primary language, culture, and other 
characteristics and experiences; 

 Equity includes developing, strengthening, and supporting procedural and outcome fairness in 
systems, procedures, and resource distribution mechanisms to create equitable opportunities for all 

ESSB 5044 & WSSDA Equity Training 
for School Directors and Boards 

 

FACT SHEET • June 2021 
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individuals, and also includes eliminating barriers that prevent the full participation of individuals 
and groups; and 

 Inclusion describes intentional efforts and consistent sets of actions to create and sustain a sense of 
respect, belonging, safety, and attention to individual needs and backgrounds that ensure full 
access to engagement and participation in available activities and opportunities. 

 Cultural Competency includes knowledge of student cultural histories and contexts, as well as 
family norms and values in different cultures; knowledge and skills in accessing community resources 
and community and parent outreach; and skills in adapting instruction to students' experiences and 
identifying cultural contexts for individual students. Culturally Competent educational leaders 
have a mindset and behaviors that enable them to foster policies and practices that provide the 
opportunity to effectively engage with and serve diverse students, educators and community 
members.  

 
6. Is critical race theory included in the training topics/required in ESSB 5044? 

Critical race theory is not named in ESSB 5044, nor is any specific curriculum.  

Still under development, WSSDA’s equity trainings will include learning experiences organized around the 
concepts and practices of educational equity as they relate to the role of school directors, including:  

1. Promoting educational diversity and inclusion 
2. Developing cultural proficiency as an education leader 
3. Addressing equitable educational opportunities and closing opportunity gaps 
4. Understanding and dismantling institutional discrimination and racism in the educational system 
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Questions & Answers about CRT 
June 2021  

 

What is critical race theory?  

 Critical race theory (CRT) refers to a broad collection of legal and academic topics that examine 
social, cultural and legal issues as they relate to race and racism. CRT holds that race is not 
biological, but is a socially constructed idea 

 CRT teaches that bias is embedded within our institutions, laws, and public policy. The theory 
posits that this embedded bias affects each of us differently and is primarily responsible for the 
unequal outcomes we see in systems like education, health care, etc. 

 CRT is a framework that is used to help understand why racial inequities exist in our systems and 
how to eliminate them. In the education system, it can be used to understand issues of disparity in 
school discipline, tracking and standardized testing. 

 

Why are we hearing about critical race theory now?  
Why is our school district/school board getting questions about it?   

While the academic and legal term has been around since the 1970s, the term “critical race theory” has 
begun to be used recently as a political shortcut to lump together a variety of positions and practices. 
Many times, the term is used without being fully understood by the user. Because of this, many important 
equity initiatives that are not CRT are getting swept up in the current debate. 

Within school districts in Washington state, there are many efforts to increase access to opportunities for 
all students to be successful and to close opportunity gaps between students. These are broadly referred 
to as an equity focus, equity initiatives or using an equity lens. These are not the same as critical race 
theory, although some of them may contain similar elements, such as analyzing a school district's policies 
to determine if they disproportionately impact some student groups more than others. Equity in 
education is about making sure our systems are set up so that all students are able to succeed. 

 

I’ve heard community members say that critical race theory is divisive and is 
designed to make people feel guilty about their racial identity or identify as an 
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“oppressor” or as “oppressed.”  Another concern raised is that we are 
“indoctrinating” students and that it is counter-productive to focus on racial 
issues. How do we respond as district leaders?  

You could approach this in a variety of ways. You might choose to talk about what CRT is and isn't. Critical 
race theory is not centered on blaming individuals or making anyone feel guilty. It focuses on 
understanding how race plays a role in how institutions like education serve people. Furthermore, there is 
nothing in critical race theory that promotes the idea that any race is superior to any other; in fact, most 
racial justice work promotes the exact opposite idea.  

Getting into a debate about terms associated with CRT is something of an academic exercise, though. 
What matters to most people is what is happening in their own schools.  

For this reason, it is critically important to ensure your community understands what your district's equity 
efforts encompass. Educational leaders are constantly seeking how to better support the success of 
students, while ensuring that students who need extra or different supports to be successful get what 
they need every day in every classroom. Educators want all students to succeed. Help your community 
see this. Make your equity work as transparent as possible. Share the data that are driving your decisions. 
Make it easy for families to view curricular materials so they can see for their own eyes what your schools 
are teaching. Provide context by reminding your community of the process you go through for all 
curriculum adoptions, being sure to note the opportunities for review and input. 

It is also important to note that the equity training required in Washington state’s SB 5044 is only about 
training for adults in the system, namely school board members, district and school leaders and 
educators. Nothing in SB 5044 mentions curriculum or lessons for students. It also does not 
include any mention of critical race theory or any specific curriculum for the training programs for adults.  

WSSDA is developing the equity training for school directors while other organizations, including the 
Professional Educator Standards Board (PESB), are developing training for other indicated groups. 
See Fact Sheet: SB 5044 & WSSDA's Equity Training 

 

Some say that our district’s equity policy / equity initiatives / culturally 
responsive teaching practices are CRT in disguise. How do we respond to 
this?   

Start by listening respectfully and attentively and asking questions for understanding. Ask what they mean 
when they refer to the broad concept of critical race theory. Ask what their exact concerns are within 
your school district and/or within their children’s school.  

Without being dismissive or combative, calmly correct misinformation and delineate what your local 
school district is or isn’t doing in contrast to what a larger national narrative may be suggesting.   

Next, reframe the discussion by sharing the goals and efforts within your district to ensure every student 
has access to an equitable education and what they need to be successful. If equity is included in your 
strategic plan and/or within a board-adopted equity policy, refer community members to those guiding 
principles, which are usually developed with community partners.  

Packet page 174 of 178



 

3 

 

Why is there such a big focus on “equity in education?”  
Shouldn’t we just treat all students equally?  

As any parent of more than one child can attest, different children have different needs. Equity is about 
that simple and instinctive understanding that each student needs different supports, and that the same 
student may need extra support in one area but not in another.  

School districts regularly review student outcome data to understand which students are more successful 
or less successful academically. District staff also review differences exist in how disciplinary actions are 
applied to students. Nationally and in Washington state, these gaps exist between a variety of student 
groups. Examples of those groups include:  

 Students from low-income households  
 Students with disabilities  
 Students experiencing homelessness  
 Students in foster care  
 Students who are English-language learners  
 Students of different races and/or ethnicities  

The education system in the U.S. has long supported additional funding and other supports for students 
who have been less successful academically than others. For example, federal Title I funding is designed to 
support the success of students from low-income families. Another area where different types of support 
are provided to some students is through IDEA (the Individuals with Disabilities in Education Act), which is 
the primary funding source for supplementing local and state dollars to support the needs of students 
with disabilities and special education programs.   

Here is a helpful listing to federal funding for various student categories:  

An Overview of Federal Education Funding (azk12.org) 

 Washington state student data shows significant disparities in a variety of student outcomes, including 
academic assessments, student discipline, readiness for kindergarten, graduation rates, placement in 
advanced coursework and college attendance after graduation. When disparities are evident in the 
academic outcomes between groups of students, most school leaders agree that it is the moral and legal 
obligation of the school district to study why those gaps exist and support policies and practices that close 
them.  

School board-superintendent teams cannot address the disparities– whether they are racial, economic, or 
some other factor – if they don’t discuss, evaluate and work to mitigate them.  

 

Our district leadership team is not in agreement about how to approach these 
community concerns. How do we navigate this topic?  
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Similar to how you approach community concerns, your first step is to take the time to share concerns or 
confusion honestly with each other to learn more. Get curious. Focus on listening carefully to each person 
without turning it into a debate.  

We strongly encourage you to bring student voice into the conversation. Listen to students sharing their 
experiences and/or review student survey data. Look at your district’s disaggregated data together and 
discuss what you find. Where there are differences of opinion, let the data be your guide in determining 
how to approach to equity to close gaps in your district. Sharing your findings and goals to support the 
success of each and every student with your community so they understand why equity is a benefit to all 
students. 

We have followed all of these recommendations and there are still people in 
our community who disagree with our approach. What now?  

It is unrealistic to hope that everyone in your community will completely agree on any given topic, so it is 
most productive to focus on where you find agreement and not dwell on areas where you do not. This is 
not unlike other controversial topics, including work stoppage negotiations or standardized testing, where 
there are emotional and deeply rooted feelings on either side of an issue. It is important to remain open 
and transparent, providing resources for the community to review and use to come to their own 
conclusions about educational equity.   

 

 

Additional Resources for Information  

Critical race theory invades school boards - NBS News 

A Lesson on Critical Race Theory (americanbar.org) 
 
Former GA Teacher of the Year - Debate over critical race theory is heartbreaking 
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SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 

BOARD AGENDA ITEM:  Executive Session 

Study Consent Supt.’s
Session Action          Business  Informational Report 

1. National Security
2. Real Estate Acquisition
3. Negotiations on a publicly bid contract
4. Complaints/charges against an employee
5. Review the performance of a public employee
6. Qualifications of a candidate for elective office
7. Legal counsel or enforcement actions litigation or potential litigation

  Additional Information Attached Fiscal Impact/Fund Source: N/A 
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SULTAN SCHOOL DISTRICT No. 311 

Sultan, Washington 

BOARD AGENDA ITEM Adjournment 

Study Consent Supt.’s
Session Action          Business  Informational Report 

  Additional Information Attached Fiscal Impact/Fund Source: N/A 
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